University Family Life Group programme 2007-08

Session 1: 
Open meeting for staff at Langford

Date: 

23 November 2007

Time:

12.00 noon – 2.00pm

Location:
Churchill Building Seminar Room, Langford

Led by:

Rachel Flecker, (Lecturer, Geographical Sciences), Christian Carter (Personnel Manager, Policy Development), Sarah Musson, (Career Coaching Manager)

The open session will give you the opportunity to raise and discuss issues such as returning to work after maternity leave, caring for relatives, entitlements, job sharing, etc. There will also be the chance to ask questions relevant to you. 
Session 2: 
Open Session for all staff with caring responsibilities

Date: 

30 November 2007 
Time:

12.00 noon – 2.00pm 
Location: 
Terrace Room, Senate House
Led by:
Rachel Flecker (facilitators Sarah Musson and Sarah Cornell)
All Bristol University staff with caring responsibilities are invited to attend this open meeting and share their experiences of combining work with caring.  The information gathered at this session will help us design future University Family Life sessions which fit the needs of UoB staff.  In addition we hope that participants will gain support and advice from others who have similar experiences.

Session 3:
Combining a successful career with family life
Date:
Tuesday 4 December 2007 

Time:
12.00 noon – 1.30pm

Location:
Terrace Room, Senate House

Led by:
Rachel Flecker, Christian Carter also attending, Fiona Ford (Deputy Director Personnel and Staff Development)

Combining a job with a family is a juggling act. This session will discuss the relative importance of the different elements of both your jobs and your family and highlight some of the common assumptions about having both that may need to be challenged. It will also examine how you define a successful career and the processes by which this is achieved within the University of Bristol. The purpose of this analysis is to ensure that you do undertake key activities required for progression/promotion despite your family commitments.
Session 4: 
What do I do about returning to work?

Date: 
13 December 2007
Time:
12.30 – 2.00pm
Location:
Room 5.68, Wills Building
Led by:
Christian Carter and Rachel Flecker
Many of the issues around returning to work do not occur to women until they are either just about to finish maternity leave or are back in the thick of it, by which time they may feel out of control.  This session is designed to provide insights into some of the common concerns that arise following a career break. These range from practical questions such as “where can I express and store milk?” to “how did I ever do this job?” to planning issues that relate to influence over who covers work in your absence and the impacts that may have on your return. This session also spends some time outlining the state and university systems designed to support parents and will give you an opportunity to the share ideas and experiences of colleagues who have done this maternity leave business in the last few years.

Session 5: 
Pre-pre-pregnancy (for men and women) 

Date: 

16 January 2008 

Time:

12.00 – 2.00pm

Location:
Room 1.5, Wills Building
Led by:

Sarah Cornell (Research Fellow – QUEST, Geographical Sciences)
Thinking of starting a family?  While we know that many different factors will influence your decision about when to become a parent, there is no clear “road map” for successful working parenthood in university life.  However, there are many different pathways.  We will explore them through our experiences, and discuss the pros, cons and practicalities (childcare, flexible working) of starting a family and raising children at different stages in a university-based career. 

Session 6: 
Returning to work after maternity leave (for people already on maternity leave) as part of the ‘keep in touch days’ 

Date: 

13 February 2008 and 17 September 2008 

Time:

12.00 noon – 2.00pm

Location:
Test Room, Careers Service, 11 Priory Road
Led by:

Siobhan O’Malley (Diversity Trainer)
Many women have questions or concerns about returning to work after having a baby.  This is an informal event, intended to ease the transition from being an at home mum to being a working parent.  It is a chance to ask questions of other women who have been there and done that, to explore your options, to meet other women in the same boat or to share concerns in a relaxed setting over lunch. You can use this event as one, or part of one, of your Keeping in Touch Days (by combining it with a visit to your department, for example), which means you can be paid for your time. Please see the Maternity Policy for information on Keeping In Touch Days.

Session 7: 
Explanation of administrative procedures for parents and parents to be 

Date: 

5 March 2008

Time:

12.00 noon – 2pm

Location:
Seminar Room, Careers Service, 11 Priory Road
Led by:

Christian Carter 

Maternity leave and pay seems like a constantly changing feature of the government’s agenda. Indeed it has generally improved over recent years and this session sets out what entitlements are, how to apply, and what you will need to do when considering a return to work afterwards.
Session 8: 
A meeting for staff with caring responsibilities

Date: 

24 April 2008 

Time:

12.00 noon – 2.00pm

Location:
Test Room, Careers Service, 11 Priory Road
Led by:

Angela Piccini (RCUK Research Fellow, School of Arts)

This session is for staff involved in the long-term care of friends and family with specialist needs. Caring for friends and family with disabilities, long-term/chronic/terminal illnesses or mental health problems can significantly impact on our working lives. Lack of sleep, resources and support may mean that we do not attend conferences, cannot participate in the full range of academic activities and struggle to attain targets. There is help out there, but it can be difficult to find. In addition to sharing our individual ideas and experiences, this session aims to:

· identify university-based resources;

· identify sources of financial support;

· identify sources of practical support;

· initiate a university-based network of carers that can share best practice and provide informal support.

We aim to discuss the range of charitable local and national societies; health care options; social services; pensions and benefits; carers; and legal issues. 

There is clearly a wide range of issues affecting carers of all kinds. This session cannot address all of these fully, but we hope to raise awareness in the university of the caring responsibilities that staff members face, often with only limited support.

Session 9: 
Emptying the nest and jump-starting your career

Date: 

1 May 2008 

Time:

12.00 – 2.00pm

Location:
Test Room, Careers Service, 11 Priory Road
Led by:

Sarah Cornell

A workshop for mid-career: gearing up for the future, aspirations, managing change, being recognised for your own achievements and progression.

If you have a family, then you have probably cut back on your work productivity. Working parents often manage the family-career juggling act by taking a lower status job or working part-time, which leads to them being viewed as less committed, or having a diminished profile in workplace.  However, you may not have given up your career ambitions, or they may be resurfacing as your children get older.  This workshop explores how to keep your aspirations alive, and how to reinvigorate a university career when you have more time available as your children gain independence.   We will share insights into how best to manage the change from a gentle simmer to a full boil!  

The discussion will explore the challenges of re-entering the academic fray, and address how best to take advantage of the experiences parenting brings (multi-tasking, people management, ...countless other skills). 

To book a place: State the session you would like to attend and if you would like lunch (including dietary requirements) to: Natalie.Smith@bristol.ac.uk 
An e-mail group has been set up to allow colleagues to share information and ask questions of others. Updates about UFL meeting dates, venues and additional information will also be posted to this group. To subscribe, please send an e-mail to majordomo@bristol.ac.uk with the words: subscribe university-family-life in the body of the e-mail, or, unsubscribe university-family-life if you want to remove yourself from the list.

If your question is of a confidential nature, please email Natalie.Smith@bristol.ac.uk
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