UNIVERSITY OF BRISTOL - HONORARY ACADEMIC STAFF RECORD FORM

	University of Bristol Department:
	Department Address:

	Surname:
	First Forename:


	Other Forenames:
	Known First Name (if different from above):


	Date of Birth


	Title
	Gender
	PIMS Person code


	Home Address:
…………………………………………………………………………………………………………………….…………………..…………………………………………………………………………………………………………………………………………
…………………………………………………………………………… Post Code:  …………………………………………….

	Tel No (home):
	Tel No (work):

	E-Mail Address:

	Degree, Diplomas etc

	Subject
	Qualification Type
	Year of Award
	Awarding Body

	
	
	
	

	
	
	
	

	
	
	
	

	GMC/GDC Registration Number):

	Identity / Library Card  (will be sent to your Department)

Do you require a card?                 Yes   /   No
	Ucard photograph can be taken at Card Services which are located at Royal Fort Lodge, Tyndall Avenue or upload your photo when you have the UoB id and password at: http://www.bristol.ac.uk/cardservices/photo-upload-instructions 

	For Office Use:  UOB User ID:
	Library User Number:


	


Head of Department:  Please tick status requested: 

	Chaplain
	
	Research Associate
	

	Clinical Lecturer
	
	Research Fellow
	

	Clinical Teacher
	
	Senior Clinical Lecturer
	

	Clinical Tutor
	
	Senior Lecturer
	

	Council
	
	Special Lecturer
	

	Deputy Warden
	
	Tutor
	

	Lecturer
	
	Visiting Fellow
	

	Visiting Professor / Visiting Industrial Professor  (requires Dean’s nomination to Vice-Chancellor for subsequent recommendation to Senate and Council)
	

	Date Status to commence:
	Status End date:(if no date is given, one year will be assumed)



	Reason for Appointment:



	Approved by:
	Head of Department (signed)
	Date

	
	Dean (signed)
	Date


When signed by Head of Department please forward to your Faculty Office.
Equality and Diversity Monitoring

The University is committed to equality of opportunity in its selection processes.  The Equal Opportunities Commission, Commission for Racial Equality and Disability Rights Commission recommend that employers collect and monitor information to ensure that their selection processes are fair and open to all sections of the community.  To help the University to monitor effectiveness in this area, please take a few moments to complete this section of the form.

We are aware that you may be hesitant in providing the personal details requested.  Please be assured that this information will be detached from the application form upon receipt and disposed of confidentially.  The information will be stored in accordance with the Data Protection Act and will be used for monitoring and reporting purposes only.

Date of Birth

Gender



Male  (

Female (
Nationality

What is your nationality?

How would you describe your ethnic origin?

(  White – British




(  Chinese

(  White – Irish





(  Other Asian background

(  Other White background 



(  Mixed – White and Black Caribbean

(  Black or Black British – Caribbean


(  Mixed – White and Black African

(  Black or Black British – African


(  Mixed – White and Asian

(  Other Black background



(  Other Mixed background

(  Asian or Asian British – Indian


(  Other Ethnic background

(  Asian or Asian British – Pakistani


(  Information refused

(  Asian or Asian British – Bangladeshi


In relation to disability and your long-term health, which of the following descriptors apply to you?

· No known disability

· Specific learning disability (such as dyslexia or dyspraxia)

· General learning disability (such as Down’s syndrome)

· Cognitive impairment (such as autistic spectrum disorder or resulting from head injury)

· Long-standing illness or health condition (such as cancer, HIV, diabetes, chronic heart disease, epilepsy)

· Mental Health condition (such as depression or schizophrenia)

· Physical impairment or mobility issues (such as difficulty using arms; using a wheelchair or crutches)

· Deaf or serious hearing impairment

· Blind or serious visual impairment

· Other type of disability

· Disclosure of disability status declined

Thank you for assisting the University to monitor the effectiveness of its Equality and Diversity policy

