UNIVERSITY OF BRISTOL
IMMUNISATION GUIDELINES
 

 

Immunisation should be regarded as an additional protective measure against disease and not as the main defence.  It is no substitute for good laboratory practice.
 
1.         Those persons who are considered at risk from infectious disease as a result of their occupation are assigned to either of the following groups according to risk assessment by their DSA.

 
Group M         Staff who will be permitted to work in specified areas only after meeting immunisation requirements determined by risk assessment within their department as a condition of employment.  Documentation of having fulfilled requirements is mandatory. (Mandatory) 

Group A          Staff who are strongly advised to be immunised but it is not a condition of contract. (Advisory)  

2.         The following table lists the relevant university workplaces and the diseases for which immunisation is appropriate, together with the associated immunisation category. 

 
Workplace and affected staff        Disease                    Group
 
Medical School and the Clinical laboratories
 
	All staff working with pathogens (subject to risk assessment)

 
	Typhoid
	Advisory

	Staff working with unfixed human tissue
	Hepatitis B

Tuberculosis (TB)
	Mandatory

Mandatory


All clinical staff with patient contact
                                                            

	 
	Hepatitis B

TB

Rubella

Diphtheria

Polio
	Mandatory

Mandatory

Mandatory

Mandatory

Advisory


                                                                                                                                                

Research or Non Clinical Staff with limited/short term patient contact
 
	 
	Hepatitis B

TB

Rubella

Polio
	Advisory

Advisory

Advisory

Advisory


Staff working with animals
 
	All staff coming into contact with animals                    Tetanus                             Mandatory

 
	  
	Mandatory

	Foreign travel 
All members of staff travelling abroad on University business should arrange an individual travel consultation well before departure by using the fax referral system. A travel questionnaire will be returned on receipt of the fax and must be completed before the consultation.
Responsibilities 

Implementation of the University’s policy of immunisation is the joint responsibility of the 

Personnel Department, the Health & Safety Office, Heads of Department and their DSA’s, and 

the Student & Occupational Health Service.


	
	


 

Heads of Departments
It is the responsibility of Heads of Departments to ensure that all staff, temporary or permanent, working visitors and students have a risk assessment undertaken in their workplace. Where the assessment indicates that immunisation may be required, a fax referral form should be completed and forwarded to the Student & Occupational Health Service. 

Group M.  Staff in this category will not be allowed to start work until evidence is provided that the immunisation requirements have been met. Staff who have passed the date for re-immunisation must be withdrawn from Group M work until they have been re-immunised. If any member of staff, working within a Group M situation, is either unable to be successfully immunised or refuses immunisation, then a formal assessment of the situation must be undertaken by the Head of Department. 
Heads of Departments are responsible for ensuring that up to date immunisation records are kept in the department and these should be audited annually.

Student & Occupational Health  Service
Immunisations and blood tests are undertaken by the above service at 

25 Belgrave Road

Clifton 

Bristol BS8 2AA 

Tel: 0117  946 7284 (Occupational Health Direct Line) 

Fax: 0117 9706804     Internal: 8690

E-mail: Julie.Budd @gp-L81133.nhs.uk

Referral should be by fax referral form*, including risk assessment. (*Copies available from the Health & Safety Office).
Referrals will be prioritised with a telephone response.

The cost of immunization is usually borne by the Health & Safety Office.

In cases where students or short term visitors are neither registered with the Students Health Service or on the PIMS system for the University the departments will be charged for any procedures.

Any members of staff who fail to attend for their appointment without prior notification will render their department liable to pay the charge in full.

 

Re-immunisation Intervals
 
Re-immunisation intervals are under constant review but the current intervals recommended to ensure adequate protection are as follows:

 

Typhoid                                    3 years (based on individual risk assessment)

 

Rubella                                    Once only vaccination

 

Tuberculosis (TB)                     Once only vaccination

 

Hepatitis B                               Standard 6 month course: One booster 5 years after initial course given and once evidence of immunity is achieved.

                                                Accelerated course: Boosters at 1 year and 5 years after initial course given and once evidence of immunity achieved.

 

Hepatitis A                               Initial dose, followed by booster within next 6-12 month gives immunity for 10 years. Boosters then given based on individual risk assessment.

 

Polio                                        Booster every 10 years based on individual risk assessment.

 

Tetanus                                    Once an individual has received a total of 5 doses during their life, this is considered to provide sufficient immunity. Further boosters are then given if and when an injury is sustained and/or if risk assessment indicates the need for  further boosters.

 

Rabies                                      Boosters given based on individual risk assessment and blood antibody levels.

 

Anthrax                                    1 year based on individual risk assessment.                   
 
Occupational Health Service :

An occupational health service is provided on a contract basis by UBHT Occupational Health

Department. This should be regarded as supplementary to the service provided by the staff member's General Practitioner, who should be consulted in the normal way in most instances. Specific work related problems should be brought to the attention of either the Safety Office or the Personnel Department who will refer individuals to Occupational Health if necessary. Members of staff can obtain immunisations from the Student Health Service in line with the University Policy outlined above by telephoning 97 38919 or 8690 for an appointment at an Immunisation clinic.  Members of staff may also make arrangements via their own GP for

appropriate Immunisation.

Health Surveillance:

Little or no health surveillance should be necessary for people working on projects with biological agents in ACDP hazard groups 1 & 2. Any projects (GM or biological) involving hazard group 3 & 4 micro-organisms must be submitted to the BGMSC at which time any necessary health surveillance measures will be discussed. Any worker on projects involving micro-organisms and/or genetic modification may request an interview or examination by the Supervisory Medical Officer if they are concerned about their health in the context of the experiment. This request must be made either via the Safety Office or the Personnel Department.

All members of staff are required to complete the Immunisation record on the following page.

IMMUNISATION RECORD

TORC UNIT

Ref : "BIOLOGICAL HAZARDS AND IMMUNISATION"

University of Bristol Code of Practice

Name .......................


Please state dates of last immunisations,(approx dates will do if you have lost your record card.)


Typhoid .................


Tetanus .................


Hepatitis B .............


Others (please state)


.........................


.........................


.........................


Immunisations can be carried out at Occupational Health on BRI 2223 (UBHT based staff) or Student Health 8690 (University based staff)


Members of staff are strongly advised to be immunised against Tetanus and Typhoid and for members of staff working with untreated human tissue, Hepatitis B is essential (condition of contract) (Biological Hazards and Immunisation, University of Bristol, Code of Practice)


Re-immunisation intervals are under constant review but the current intervals recommended to ensure adequate protection are as follows:

Typhoid

3 years (max of 6 in a lifetime)

Rubella

Infinate, once and for all immunization

TB


Infinate, once and for all immunization

Hepatitis B

5 years

Polio


10 years

Tetanus

10 years (not required if over 35 years old)

Rabies


3 years

Anthrax

1 year

Signature ......................

